

















































































































































































































































































































































































































































































































































































































method. This ensures the findings are built from
the voices of the participants. After a full inductive
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consent forms were provided to each participant.
A copy of these are included in Appendix 3. Care
was taken to ensure consent was voluntary and
that there was a clear understanding as to the

purpose of the research and data collection

Data gathering process

A total of 13 participants took part in one on
one and focus group interviews. In addition the
evaluation included a review of documentation

and reporting information.

Limitations

This evaluation was limited in both size and
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behaviour first, then credit behaviour, and then saving and investing behaviour. When analysing the succes
of the PROP, Ihi Research looked for evidence that the programme successfully moved the players through
the stages of change and sought to understand the factors that impacted on their ability to move from one

stage to the next.

The following figure demonstrates the criteria we used to determine the stage players reach in their personal

financial manasement This madel enahled 11s tn measiire the shift in the hehavioiirs of the nigshv nlavers






my money, how | budget my money.” (Participant 5)

This player had started a business with his family.

5.2 Is the programme
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how this was a new mindset and one they had

developed since being involved in the financial

literacy programme.
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achieve the project’s short, medium or long-term
outcomes.






most effective.









the players who have less contact, such as players
offshore playing professionally. However, this is
an important group which is integral to the project
achieving its medium and long-term outcomes.
Previous research has identified the need to
support players during their playing career.
Retired players may not immediately return to
Fiji, preferring to stay overseas for their children’s
education. As relationships are a critical success
factor, these players would be best supported by

CELUNIUVITTIIL dliu DULIdl UULLUTTIED 1l riji.

Consideration should be given to expanding the
resource to enable the programme to cater for
the increasing number of male and female players
being contracted, students in high school, and
players during and after their professional playing
careers. Ensuring increasing numbers of players
understand the expectations their employers and
the FRU have of them as professional rugby players
grows the brand and value of Fijian players in the
international market. This has the potential to
lead to longer contracts, increased contract value
and therefore increased remittances, investment

and social and economic impact.















Appendix 1: Fiji Personal Development Programme Data



Team Sessions 2018
There were 36 team sessions conducted during the surveillance period. The majority of the topics fell under the
Professional Rugby pillar.



*  29.5% of the players (42) have individual PD plans
» 28 Academy players (Elite player group)
* 14 Male Sevens pblavers

*  36(88%) were male and 5 females (12%)

»  Player conduct - relates to players who have been disciplined by FRU and need support.

*  Professional rugby - covers those seeking advice onrepresentation, contracts and eligibility information.

- Careers and education - players seeking information, and advice on study options.

«  Personal skills - advice on how to obtain a learner’s permit.

*  Pre-departure - pre-departure education for players leaving for Australia (Super Rugby), New Zealand
(work and play rugby), and France (Pro D2 & F1)

* Money - refers to players seeking advice and support for obtaining a pay slip from FRU to opening a
bank account
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port players to:

:ducation development outside of professional rugby.
Develop a financial and asset protecton plan to proactively manage their financial affairs.
Make good decisions when it comes to managing their off-field professional rughy commitments.
Understand the importance of personal development and mental wellbeing; and demonstrate the right
character traits to contribute positively in all areas of their lives.
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